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Diversity by the Numbers
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*Taken from the National Association for Law Placement's 2024 Report on Diversity in U.S. law firms
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Recruiting & Diversity

Pipelines

Bilzin Sumberg is committed to supporting and engaging in initiatives
that attract and develop talent from a wide range of backgrounds,
with a focus on creating pathways into the legal profession for
individuals from historically underrepresented communities. To that
end, the firm actively partnered with diversity-focused organizations,
HBCUs, and law school affinity groups in recruiting and networking
events. 2024 also saw Bilzin Sumberg undertake its first Mansfield
Certification process.

Developed by the Diversity Lab, Mansfield Certification focuses on
broadening the talent pool for recruiting and facilitating transparent
pathways to leadership for those historically underrepresented in
the legal profession and executive positions. By participating in the
certification process, Bilzin Sumberg committed to considering a
broad pool of candidates for leadership and high-visibility positions.
The firm works closely with Diversity Lab to track and report its
progress.

Bilzin Sumberg also continued to work with the American Bar
Association (ABA) to promote DEl in the legal profession through
institutional channels. Specifically, the firm has been a long-term
sponsor of the ABA Litigation Section’s Judicial Intern Opportunity
Program (JIOP), whose mission is to provide paid summer clerkship
opportunities to students who are members of groups that are
traditionally underrepresented in the profession, such as students
with disabilities, from economically disadvantaged backgrounds,
who identify as LGBTQ+, and women. More than 3,400 students
have interned with judges over the past 24 years through JIOP,
including 171 students in 2024.

DID YOU KNOW?

Adrian Felix, Partner and Chair of Bilzin Sumberg’s DEI
Committee, serves as the National Co-Chair of JIOP, while
Litigation Attorney Patricia M. Patino serves on JIOP’s
Programming Committee.

In 2024, the Miami Region of JIOP raised over $45,000
and secured 15 student intern placements with state and
federal courts in Florida.

ABOUT THE
MANSFIELD RULE

The Mansfield Rule for law
firms measures whether law
firms have affirmatively
considered at least 30%
women, lawyers of color,
LGBTQ+ lawyers, and
lawyers with disabilities for
leadership and governance
roles, partner promotions,
formal client pitch
opportunities, and/or senior
lateral positions. The
Mansfield Rule is named
after Arabella Mansfield, the
first woman admitted to the
practice of law in the United
States. Based on research
regarding diverse candidate
pools, the Mansfield Rule
requires 30%
underrepresented
candidates in professional
selection pools, with a
strong focus on the
leadership pipeline,
transparency, knowledge
sharing, and accountability
through the Certification
process. It is believed that
30% diversity is necessary to
disrupt internal bias.
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Commitment to
Social Justice

Bilzin Sumberg believes it is crucial that to truly be transformative our
DEI efforts must also address the broader obstacles to social justice in
our country. The firm has carefully studied how to lend its legal bench
to community organizations and pro bono initiatives seeking to tackle
social injustice in our country.

LFAA inmiracism
ALLIANCE

Bilzin Sumberg continued its multi-year partnership with the Law Firm
Anti-Racism Alliance (“LFAA”) in 2024. Working alongside
approximately 400 law firms and legal services organizations across
the nation, Bilzin Sumberg lawyers have helped analyze, spotlight, and
dismantle structural and systemic racism and barriers. This partnership
provides all Bilzin Sumberg lawyers with access to LFAA’s Bulletin
Board, a repository of immediate and long-term pro bono
opportunities, across a range of sectors and industries, aimed at
creating deeper and more lasting change in terms of combatting racial
injustice.
















